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How to Participate
As a voluntary initiative, the Global Compact
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The Ten Principles
The Global Compact’s principles enjoy universal consensus being derived from:
• The Universal Declaration of Human Rights
• The International Labour Organization’s Declaration on Fundamental Principles and
Rights at Work
• The Rio Declaration on Environment and Development
• The United Nations Convention Against Corruption

The Global Compact asks companies to embrace, support and enact, within their sphere of
influence, a set of core values in the areas of human rights, labour standards, the environment
and anti-corruption:
Human Rights
Principle 1 | Businesses should support and respect the protection of
international human rights within their sphere of influence; and
Principle 2 | make sure they are not complicit in human rights abuses.
Labour
Principle 3 | Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining;
Principle 4 | the elimination of all forms of forced and compulsory labour;
Principle 5 | the effective abolition of child labour; and
Principle 6 | the elimination of discrimination in respect of employment
and occupation.
Environment
Principle 7 | Businesses should support a precautionary approach to
environmental challenges;
Principle 8 | undertake initiatives to promote greater environmental
responsibility; and
Principle 9 | encourage the development and diffusion of environmentally
friendly technologies.
Anti-Corruption
Principle 10 | Businesses should work against corruption in all its forms,
including extortion and bribery.

e disadvantaged and the requirements of future generations.”
—KOFI ANNAN, SECRETARY-GENERAL OF THE UNITED NATIONS

Why Participate
There are numerous benefits to

• Accessing the UN’s global

participating in the Global

reach and convening power

Compact. These include:

with governments, business,
labour, civil society and other

• Demonstrating leadership by
advancing universal principles
and responsible corporate

stakeholders.
• Sharing good practices and
learnings.

citizenship to make the global
economy more sustainable and
inclusive.

• Improving corporate/brand
management, employee morale
and productivity, and

• Producing practical solutions
to contemporary problems
related to globalisation,
corporate citizenship and
sustainable development in a
multistakeholder context.
• Managing risks by taking a
proactive stance on critical
issues.

operational efficiencies.

For further information,
please visit www.unglobalcompact.org
E-mail: globalcompact@un.org
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